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NEEDS ASSESSMENT FOR EDUCATION
IN SUSTAINABLE TECHNOLOGIES ON MAUI

Maui Community College
Spring 1997

PURPOSE

The purpose of this survey was to ascertain the potential demand for pre-service and in-service
training in Sustainable Technologies over the next five years from related businesses on Maui. The
primary research question is whether the extent of employment demand justifies the development
and initiation of a certificate or degree program in Maui Community College Sustainable Technologies
(MIST). A secondary objective is to evaluate several programming aspects including content and
time for classes.

METHODOLOGY

In the Spring 1997 semester the Survey Development Team (Appendix A) including the MIST
Advisory Committee, MIST Coordinator, Director of Rural Community Leadership Program, and the
Assistant Dean of Instruction, under auspices of the Dean of Instruction, developed and fieldtested a
needs assessment questionnaire (Appendix B).

In April 1997, the questionnaire was mailed to 80 businesses randomly selected from relevant
categories of the yellow pages of the 1996-97 Maui telephone directory. The initial return of 27
respondents was too small to draw reliable conclusions. A second mailing list was extracted from
the yellow pages, using all businesses in the relevant categories. The list cut across a broad
spectrum of businesses, including building, electrical, and plumbing contractors, architects, waste
disposal, power generators, agriculture, automotive repairers, and hotels. The sampling strategy was
to poll the full population of potential Maui businesses which might in the next five years hire
employees with Sustainable Technologies skill, to gain a complete picture of the potential community
demand from all relevant employment sectors.

The number of respondents was 54 overall. This represents a return rate of 12.2 percent (500
mailouts less 57 returned for insufficient address = 443 sample size). (Note: All 443 recipients
would not be expected to reply because the inclusive sampling strategy, by its nature, includes many
for whom the survey does not apply.)



RESULTS

A. Employment Demand

The survey item dealing with potential employment demand from the community for persons with
SusTech skill asked, "In the next five years, how many staff with Sustainable Technologies skill
do you expect to hire?" Results to this item are displayed in Table 1 and discussed below.

Table 1
Anticipated Demand for SusTech Employees

Sector (No.) Exp'd Hires Expansion Replacement Firms Hiring
Building (7) 3 0 3 2

Electrical (12) 36 17 19 8
Plumbing (6) 22 16 6 6
Architects (4) 4 2 2 2

Power (3) 3 2 1 1

Hotels (11) 25 0 25 7
Auto (3) 6 2 4 2
Misc (8) 15 14 1 6

Total (54) 114 53 61 34

Number of Hires. Applicants with Sustainable Technologies skill are, in fact, needed in the near
future according to the survey. Respondents expect to hire a collective total of 114 persons
with SusTech skill within the next five years.

A five-year demand for 114 new employees computes to an "annual" projected need for 22.8
new hires a year (114 divided by 5 = 22.8). This number compares favorably to the potential
capacity of a MIST program for preparing 16-20 new employees per year (with a class size of 16-
20 students).

(Note: Extrapolation that the employment demand is greater than 23 is not appropriate in this
methodology, since the entire population -- and not just a sample -- of potential employers on
Maui was surveyed.)

Number of Hiring Companies. An interesting result comes from inspecting the high concentration
of affirmative responses to this item. Of the 54 businesses completing the questionnaire, 34
responded affirmatively that they would hire additional staff with SusTech skill over the next five
years. That is, two-thirds of the responding companies expect to hire in this area in the
immediate future.

Replacement vs. Expansion. Expansion accounts for about half (53, 46%) of the anticipated
hires, and replacement for the other half (61, 54%). Despite a recent downturn of the economy,
some companies are expecting expansion in this area.

Type of Hiring Companies. Where might persons with SusTech skill find jobs? Table 1 answers
this question by breaking out the responses by business sector. All sectors surveyed expect to
hire new SusTech employees.

Three sectors will demand large numbers of new hires: Electrical contractors (36), Plumbing
(22), and Hotels (25). This result suggests a focus for the curriculum. It is also interesting to
note that these three sectors will generate jobs for different reasons: Plumbing requiring persons
primarily for Expansion; Hotels primarily for Replacement; and Electrical requiring Expansion and
Replacement almost equally.
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B. Hourly Wage for SusTech Hires

The questionnaire also asked companies planning to hire employees with SusTech skill what
wage they are willing to pay. This result is summarized by Table 2.

Table 2
Hourly Wage for New Hires with SusTech Skill

Sector (No.) min($5.25) $5.30-8.00 $8 - 15 $15 - 25 $25+
Building 0 0 2 2 0

Electrical 0 0 4 5 4
Plumbing 0 0 3 2

_
1

Architects 0 0 1 2 0
Power 0 0 1 0 0
Hotels 0 0 5 3 4
Auto 0 0 1 1 0
Misc 0 0 6 0 0

Total (47) 0 0 23 15 9
Percent -- -- 49% 32% 19%

A minimum wage was proposed by none of the companies anticipating to hire persons with
SusTech skill, nor was a wage ranging between $5.30 and $8.00 per hour. All respondents
professed at least $8.00 per hour as a starting wage. Indeed, more than half (51 %) claimed as
much as $15 or more per hour. In fact, nine companies (19%) claimed they would start SusTech
employees at $25 per hour, or more. The MIST program has the potential for preparing students
for high-end jobs.

Hotels and Electrical Firms to Pay the Most. The two dominant sectors proposing $25 + per hour
were Hotels and Electrical contractors.

There is variability within the sectors, however. For example, some hotels would start SusTech
hires at $25 per hour, while about the same number of hotels would start them at half that rate.
The variability may reflect the diverseness of companies that serve the small population base on
Maui, or possibly a less than static economic situation. The response rate to this item is also
relatively low, which could account for some of the apparent variability.

C. Differential Wage Paid for Sustainable Technologies Skill or Formal Training

Another question assessed whether companies do or would pay a differential wage to employees
with SusTech skill or with formal SusTech training; and if so, then how much is the differential.
Table 3a summarizes the responses regarding SusTech skill, and Table 3b summarizes those for
SusTech training.
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Seventeen (17, 32%) companies stated that they would pay a differential wage for SusTech skill,
and 25 (46%) said they would not. Twelve (12) companies left an item blank because to them
the item may not have been applicable, or because they were not willing to reveal their intention.
(Note: As before, no importance can be placed on the large number leaving an item blank
because of the strategy to include every possible business on Maui that might need SusTech
employees, thus enhancing the opportunity to include "not applicable" in the sample.)

As for formal SusTech training, there were seventeen (17, 32%) respondents who said they
would pay a differential wage. Another 23 (43%) said they would not. And 14 respondents left
the item blank.

Companies Giving Wage Differential. SusTech skill would lead to better wage in most sectors.
Only the three responding Power companies failed to quote a differential, with one citing the
union contract. As for SusTech training, data were about the same.

Wage Differential Amount. The differential amount varied considerably across companies.
Although $1-2 extra was the norm, some would pay up to $4 more per hour for SusTech
skilled/trained employees.

Table 3a
Differential Wage for SusTech Skill

Sector (No.) Yes No Blank/NA Per Hour More
Building (7) 2 4 1 $2

Electrical (12) 4 5 3 $2, 1, 1, 1
NA: based on skill level.

Plumbing (6) 3 1 2 Y: depends.
Architects (4) 2 2 -- $0.50

Power (3) -- 2 1 N: not allowed under
ILWU contract.

Hotels (11) 1 8 2 N: probably not.
Auto (3) 2 1 -- $3
Misc (8) 3 2 3 $2, N: cannot.

Total (54) 17 25 12
Percent 32% 46% 22%

Table 3b
Differential Wage for SusTech Training

Sector (No.) Yes No Blank/NA Per Hour More
Building (7) 2 4 1 $2

Electrical (12) 5 5 2 $4, 2, 1, 2,
NA: based on skill level.

Plumbing (6) 3 -- 3 Y: depends.
Architects (4) 1 2 1 $0.50

Power (3) -- 2 1 N: not allowed under
ILWU contract.

Hotels (11) 1 7 3 N: probably not.
Auto (3) 2 1 -- $3
Misc (8) 3 2 3 $2; 15-20%

Total (54) 17 23 14
Percent 32% 43% 26%
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D. Preference Given for SusTech Skill in Hiring, Promoting, or Retaining Employees

Whether companies are willing to give preference to SusTech skill in hiring, promoting, or
retaining employees was assessed and reported in Table 4 below.

A clear preference is found for SusTech skill in personnel actions. Preference was cited by more
than two-thirds (69%) of those responding, and the preference was found in all sectors. One
reservation some businesses expressed is that they would give preference only if other job skills
are also good.

Table 4
Preference Given in Hiring, Promoting, or Retaining SusTech Employees

Sector (No.) Yes No Blank Specify *
Building (7) 3 3 1

Electrical (12) 9 3 -- a, b, c, d
Plumbing (6) 5 -- 1 e, f
Architects (4) 4 -- --

Power (3) 3 g
Hotels (11) 6 2 3 h, i

Auto (3) 2 1 --
Misc (8) 5 1 2 j

Total (54) 37 10 7
Percent 69% 19% 13%

*Specify --
(a) Y: I sure would. (f) Y:
(b) N: must be multi-talented just to have a job. (g) Y:

This would be in the "total persons package." (h) Y:
(c) Y: if other trade proficiency level was also good. (i) Y:
(d) Y: hands on knowledge skills. (j) Y:
(e) Y: if applicable.

E. Demand for In-Service Training

depends on job opportunities.
if they better meet job requirements.
all other being same.
hiring/promoting.
possibly.

Another reason for a MIST program, in addition to the primary goal of pre-service training to
prepare workers with Sustainable Technologies skill, is to provide in-service training and skill
upgrading for employees already working in the field.

The survey assessed the employment demand for SusTech in-service training with Question #1,
which asked respondents to estimate the number of employees in their firm (including
themselves) who could benefit from courses in specific areas of Sustainable Technologies.
Results to this item are summarized by Table 5.

The demand for in-service in Sustainable Technologies is quite large. Respondents claimed
enough employees would benefit from taking SusTech courses to fill 597 seats.

High Demand In-Service Courses. The subject area with the strongest demand from respondents
is Construction: New Materials and Methods. Respondents indicated a collective total of 103
employees who would benefit from training in this area.

Other subjects showing a strong demand are: Photovoltaic Design/Installation (90), Demand-Side
Management (85), and Power Production/Management (94).

All other areas received interest as well.



Companies Generating In-Service Demand. The largest demand for in-service came from three
sources: the 11 Hotels that completed the survey, suggesting enough employees would benefit
from training to fill 137 seats; the three Power companies, also suggesting 137 seats; and the 12
Electrical contractors at 198 seats. These three sectors should be targeted for in-service
training. The lowest demand came from Automotive (2).

Table 5
Number Employees Might Benefit from Sustainable Technologies Courses

Sector (No.) Const
Meth

Veh
Fuel

Photo
Volt

Solar
Thrm

Bio
mass

Wind
Pwr

Wste
Wtr

Dmnd
Mgt

Pwr
Prodn

Other Over
all

Building 18 2 1 1 -- 2 2 -- -- -- 26
Electrical 24 19 40 15 5 24 5 29 36 1 198
Plumbing 7 1 10 12 5 -- 5 2 -- -- 42
Architects 5 6 6 -- 5 4 -- 1 -- 27

Power 15 14 25 10 15 14 2 10 32 -- 137
Hotels 30 4 3 3 8 3 22 42 22 -- 137
Auto -- 1 -- -- -- -- -- -- -- *1 2
Misc 4 3 5 3 3 2 3 2 3 -- 28
Total 103 44 90 50 36 50 43 85 94 2 597

Note.--Whenever a respondent x'd an item instead of indicating the "number" of employees who would benefit from a class,
this analysis added "1" for the "x" in computing the total, even though the intended number of employees might be much
higher. As such the actual totals may be higher than reflected.

Note.--Other subject areas suggested were: Submetering-KWH/Water/gas (11; Automotive (11.

F. Recent Employee In-Service

Those surveyed were also asked to indicate whether they or their employees had received
Sus Tech training within the past year, results of which are described in Table 6.

Table 6
Firms with Employees Receiving Sustainable Technologies Training

Sector Topic(s) No. Hr.
per Employee

No.
Employee

Where Who

Electrical Demand-side mgt,
photovoltaic systems

10 3

Electrical Various Act energy Sys 6 1 Wai lea MECO
Electrical Utility Workshops MECO MECO
Electrical Code;elec competence MCC Wilhelm
Electrical Electrician, computer 4 MCC
Electrical Electrical code California NFPA
Plumbing -- 40 1 Honolulu USC

Architecture Bamboo/cultivation &
construction

1 Hilo HC&S

Power Demand-side mgt 24 5 Honolulu Utility
Hotel Demand-side mgt 4 10 Daily Mtgs R.Hoonan,Dir Eng
Hotel Electrical, water 4 on-site MECO/Rocky

Mountain Inst
Hotel Recycle, electrical,

demand mgt
Auto Automotive repairs 40 4 Los Angeles Goodyear
Auto Auto tech 4 Maui MCC
Auto Recycling wastes .5 34 on-site Owner
Misc. Perma culture 10
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A very interesting disparity emerges by comparing responses to Tables 5 and 6. While many
companies expressed the need for employees to have Sus Tech in-service, Table 6 shows few
companies report having employees who actually received training in the past year. Replying in
the affirmative were just 16 firms, about 30 percent of the respondents. Yet the 30 percent
figure is higher than that found in other Needs Assessments conducted recently, reflecting a
higher level of activity in the Sus Tech area.

Little of this training was provided by MCC. The sector reporting the most in-service was
Electrical Contractors.

G. Best Time for In-Service Classes

The survey assessed the potentially best time for offering in-service classes with the item,
"When would you or your employees most likely take advantage of courses in Sustainable
Technologies? (Check all that apply.)" The results are tabulated below in Table 7.

Table 7
Best Times for In-Service Classes

No. companies selecting Mornings 8
No. companies selecting Afternoons 6
No. companies selecting Evenings 47
No. companies selecting Saturdays 19

Evening Classes. The preference for evening classes is quite clear-cut. Most respondents
expressed interest for in-service classes scheduled in the evenings, with 47 companies
responding favorably toward this.

Saturday Classes. Saturday classes were a far less popular option, with only 19 companies
opting for this (and most of them checked the Evening option, too).

Morning Classes. The companies which said their employees are likely to take advantage of
Sus Tech courses in the day numbered only eight.

Afternoon Classes. Afternoon classes received the least support, with only six (6) companies
selecting this option (and most chose other times as well).

Clearly any Sustainable Technologies instruction at Maui Community College intended for in-
service should take place in the evenings.

H. Commentary

One of the last questions queried participants on what prospective new occupations in Sus Tech
are emerging on Maui. A wide array of suggestions were offered, including those researched in
the survey, especially Solar, Demand-Side Management, and Photovoltaics. The reader is
encouraged to read the verbatim comments recorded in the section: Responder Comments.

The final question was an open-ended item asking for "Other Comments." The few comments
made are recorded in the Responder Comment section for reader perusal.
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SYNOPSIS

A community needs assessment to ascertain the employment demand on Maui for persons with
Sus Tech skill was distributed to 500 business firms in electrical, plumbing, building, power, waste
disposal, agriculture, architects, hotels, and automotive repair. Results based on 54 respondents
gave evidence that the projected need for hiring new employees with Sus Tech skill is about 22.8 per
year over the next five years (totaling 114 hires). Roughly equal numbers are projected for
expansion (53) and replacement (61). A conclusion of this finding was that the anticipated
employment demand on Maui for Sus Tech employees (22.8 per year) justifies the need for a MIST
program with a capacity for training 16-20 students per year.

The firms expecting to hire numbered 34 and they spread across all business sectors surveyed.
Three sectors (Electrical Contractors, Plumbing, Hotels) will generate many of the jobs, suggesting a
focus for the curriculum in these areas.

The starting wage for Sus Tech hires was considerably above the minimum wage, with all
respondents regardless of sector professing at least $8 per hour, and half promising $15 or more per
hour. Saying they would pay a differential wage for Sus Tech skill were 17 companies, the same
number (17) for Sus Tech training. Even more companies expressed preference in the personnel
decisions of hiring, promoting, or retaining to employees with Sus Tech skill -- in fact, two-thirds of
those responding (37, 69%) expressed this preference.

The in-service demand was quite high, although the reported track record was low by comparison.
Many respondents claimed employees would benefit from Sus Tech training, enough to fill more than
597 seats. But just 16 firms said their employees had taken related in-service in the past year. The
expressed need for training cut across many sectors, with Hotels, Power companies, and Electrical
contractors generating the largest single need. The subject area generating the most interest was
Construction: New Materials and Methods, although interest was evident in all other areas as well.
The best time for classes is evenings.

These results support development and initiation of a MIST program to address the employment need
emerging across many sectors of pre-service and in-service training for high-end jobs on Maui.
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RESPONDER COMMENTS

What prospective new areas/occupations in Sustainable Technologies are emerging on Maui?

BUILDING CONTRACTORS
Design of homes using sustainable tech -- design, materials and systems.
I cannot fill this out because I am not a company, but I commend you in your efforts to promote and

educate the public in sustainable resources. All sounds interesting to me and I look forward to
the growing curriculum at MCC, especially within the environmental field. Mahe lo.

ELECTRICAL CONTRACTORS
Alternative Transportation (electric cars, biodiesel, methane gas).
We need solar like Barstow, California project on wind, maybe waves.
Solar Electricity Generation, Solar Water pumping.
Solar electrical production, electrical xx.
Cogen by hotels -- this is more of an alternative power source -- wind, biomass, solar.
Photovoltaics design/installation.
Applying Demand-Side Management to mid and large electrical consumers.
Not much.
Energy efficient power and lighting design, fiber optics, CAT S cabling.

PLUMBING AND MECHANICAL REFRIGERATION, AC
Solar water heating due to MECO rebate program.
Solar heating/biomass.
Photovoltaic technicians, Fuel cell technicians.

ARCHITECTS
Bamboo cultivation (Sp. Goadua Augustafolia) for structural construction material.
Recycling of usable building materials.

POWER GENERATORS
Solar Photovoltaic, Demand-Side Management.

HOTELS

Construction, Agriculture, Demand-Side Management, Biomass, Gasification, Recycling.
Co-generation/alternative energy sources.
Deep water cooling systems - Co-Geo grid systems.
Co-generation technology/alternative fuel source power generation/aqua culture/composting.
Not sure.

AUTOMOTIVE
Computer, Sales & Marketing, Solar.

MISCELLANEOUS
Alternative materials, alternative waste, gray water systems, demand-side management, pv systems

design.
Biomass and wind.
Lumber.
Alternative fuel-biodiesel S.

Other comments:
Offer more classes in electrical, plumbing, auto, and building trades.
Thank you.
No comments.
Place some of your trainees with the solar water heater contractors. They need help right now.
Very interesting.
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APPENDIX A
Developers of the Sus Tech Needs Assessment

MIST Advisory Committee:

Jim McElvaney, Sustainable Technologies, Inc. .

Kelvin Kobayashi, County of Maui, Office of Economic Development
Nicolas Oosterveen, Nick Oosterveen Designs, Inc.
Mark J. Andrews, Office of Technology Transfer
Robert J. Kwok, HC&S, Production & Maintenance
Henry Lindsey, Lindsey Building & Co. & Maui Contractor's Association
Hugues Ogier, Energy Services Division, Maui Electric Company
Dick Doran, Aloha Plastic Recycling, Inc.
Mike Williams, Valley Isle Building Supply
Larry Zolezzi, Pacific BioDiesel

MIST Coordinator: Don Ainsworth

Division Chair for Vocational Technical: Dennis Tanga

Director of Rural Community Leadership: Jane Yamashiro

Assistant Dean of Instruction: Jean A. Pezzoli, Ph.D.

Dean of Instruction: Liz d'Argy



APPENDIX B-1

Maui Community College
UNIVERSITY OF HAW/WI

SUSTAINABLE TECHNOLOGIES

Survey on Maui County Needs
for Education and Training in Sustainable Technologies

Sustainable Technologies: A program designed to educate a workforce for businesses
involved in alternative methods for meeting long term energy needs on Maui and in the
State of Hawaii. This approach involves utilizing alternative resources including demand-
side management, solar and wind energy, biomass, energy production/management and
alternative transportation fuels.

1. Estimate the number of employees in your firm (including yourself) who could benefit
from courses in these areas of Sustainable Technologies:

Construction, Alternative Materials and Methods
Alternative Transportation Systems (electric cars, biodiesel, methane gas)
Photovoltaic System Design/Install
Solar Thermal System Design/Install
Demand-side Management

_Biomass Systems
Power Production and Management
Wind Power System Design/Install
Alternative Waste/Gray Water Systems
Other

2a. In what type of business activities are you involved?

Construction
Biomass Power
Hotel
Agriculture
Demand-Side Mgmt
Permaculture

Power Generation
Anaerobic Digestion
Electrical
Architectural Design
Recycling
Aquaculture

Biomass Gasification
Alternative Fuels
Solar Thermal Apps
Horticulture Design
Composting
Other: specify

2b. What is the size of your company: number of employees

3. If you or your employees received Sustainable Technologies related training within the
past year, specify the area(s):

14

310 Kaahumanu Avenue Kahului, Maui, Hawaii 96732 Phone (808) 984-3384

An Equal Opportunity Employer/Affirmative Action Institution



M
au

i C
om

m
un

ity
 C

ol
le

ge
U

N
IV

E
R

S
IT

Y
 O

F
 H

A
W

A
II

S
ur

ve
y 

on
 C

ou
nt

y 
N

ee
ds

 fo
r 

E
du

ca
tio

n 
an

d
T

ra
in

in
g 

in
 S

us
ta

in
ab

le
 T

ec
hn

ol
og

ie
s

S
us

ta
in

ab
le

 T
ec

hn
ol

og
ie

s:
 A

 p
ro

gr
am

 d
e-

si
gn

ed
 to

 e
du

ca
te

 a
 w

or
kf

or
ce

 fo
r 

bu
si

ne
ss

in
vo

lv
ed

 in
 a

lte
rn

at
iv

e 
m

et
ho

ds
 fo

r 
m

ee
tin

g
lo

ng
 te

rm
 e

ne
rg

y 
ne

ed
s 

on
 M

au
i a

nd
 in

 th
e

S
ta

te
 o

f H
aw

ai
i. 

T
hi

s 
pr

og
ra

m
 in

vo
lv

es
 th

e
us

e 
of

 r
es

ou
rc

es
 in

cl
ud

in
g 

de
m

an
d-

si
de

m
an

ag
em

en
t; 

so
la

r,
 w

in
d,

w
at

er
 &

 b
io

m
as

s
en

er
gy

 p
ro

du
ct

io
n 

&
 m

an
ag

em
en

t; 
an

d
al

te
rn

at
iv

e 
tr

an
sp

or
ta

tio
n 

fu
el

s.

P
le

as
e 

he
lp

 u
se

 b
y 

co
m

pl
et

in
g 

&
 r

et
ur

ni
ng

th
is

 s
ur

ve
y 

by
 J

ul
y 

1,
 1

99
7.

 T
ha

nk
 y

ou
.

1.
 H

ow
 m

an
y 

em
pl

oy
ee

s 
in

 y
ou

r 
fir

m
 c

ou
ld

be
ne

fit
 fr

om
 c

ou
rs

es
 in

 th
e 

fo
llo

w
in

g 
ar

ea
s:

C
on

st
ru

ct
io

n 
(n

ew
 m

at
er

ia
ls

 &
 m

et
ho

ds
)

V
eh

ic
le

 fu
el

 (
el

ec
tr

ic
, b

io
di

es
el

, m
et

ha
ne

)
P

ho
to

vo
lta

ic
 s

ys
te

m
 d

es
ig

n/
in

st
al

l
S

ol
ar

th
er

m
al

 s
ys

te
m

 d
es

ig
n/

in
st

al
l

B
io

m
as

s 
sy

st
em

s
_V

V
in

dp
ow

er
 s

ys
te

m
 d

es
ig

n/
in

st
al

l
W

as
te

/g
ra

y 
w

at
er

 s
ys

te
m

s
D

em
an

d-
si

de
 m

an
ag

em
en

t
_P

ow
er

 p
ro

du
ct

io
n 

an
d 

m
an

ag
em

en
t

O
th

er

2.
 W

ha
t S

us
ta

in
ab

le
 T

ec
hn

ol
og

ie
s 

re
la

te
d

tr
ai

ni
ng

 h
av

e 
yo

ur
 e

m
pl

oy
ee

s 
re

ce
iv

ed
w

ith
in

 th
e 

pa
st

 y
ea

r,
 s

pe
ci

fy
 th

e 
ar

ea
(s

):

N
um

be
r 

of
 e

m
pl

oy
ee

s
ho

ur
s/

em
pl

oy
ee

s
W

he
re

 w
as

 tr
ai

ni
ng

 h
el

d
W

ho
 w

as
 s

po
ns

or
/tr

ai
ne

r

3.
 N

um
be

r 
of

 e
m

pl
oy

ee
s

4.
 Y

ou
r 

bu
si

ne
ss

 a
ct

iv
ity

 a
re

a(
s)

C
on

st
ru

ct
io

n
_P

ow
er

 g
en

er
at

io
n

_B
io

m
as

s 
po

w
er

A
na

er
ob

ic
 s

ys
te

m
s

_A
lte

rn
at

iv
e 

fu
el

s
_H

os
pi

ta
lit

y
_E

le
ct

ric
al

_S
ol

ar
 th

er
m

al
A

gr
ic

ul
tu

re
_A

rc
hi

te
ct

ur
al

_H
or

tic
ul

tu
re

_D
em

an
d-

si
de

 m
gt

.
R

ec
yc

lin
g

_C
om

po
st

in
g

P
er

m
ac

ul
tu

re
_A

qu
ac

ul
tu

re
O

th
er

5.
 W

he
n 

w
ou

ld
 y

ou
 o

r 
yo

ur
 e

m
pl

oy
ee

s
m

os
t l

ik
el

y 
ta

ke
 a

dv
an

ta
ge

 o
f c

ou
rs

es
 in

S
us

ta
in

ab
le

 T
ec

hn
ol

og
ie

s
a.

m
. _

p.
m

. _
ev

en
in

gs
 _

sa
tu

rd
ay

s

IL
 In

 th
e 

ne
xt

 fi
ve

 y
ea

rs
, h

ow
 m

an
y 

st
af

f
w

ith
 S

us
ta

in
ab

le
 T

ec
hn

ol
og

ie
s 

sk
ill

s 
to

 y
ou

ex
pe

ct
 to

 h
ire

 (
gi

ve
 n

um
be

r)
_d

ue
 to

 e
xp

an
si

on
 _

du
e 

to
 r

ep
la

ce
m

en
t

at
 w

ha
t h

ou
rly

 r
at

e 
of

 p
ay

_m
in

im
um

 w
ag

e 
($

5.
25

) 
_$

5.
30

-$
8.

00
$8

.0
0-

$1
5.

00
 _

$1
5.

00
-$

25
.0

0 
_$

25
+

7.
 D

o 
yo

u/
w

ou
ld

 y
ou

 p
ay

 a
 d

iff
er

en
tia

l w
ag

e
to

 y
ou

r 
em

pl
oy

ee
s 

w
ith

 s
us

ta
in

ab
le

:

S
ki

lls
_y

es
 _

no
 $

pe
r 

ho
ur

 m
or

e

T
ra

in
in

g
_y

es
 _

no
 $

pe
r 

ho
ur

 m
or

e

8.
 D

o 
yo

u/
w

ou
ld

 y
ou

 g
iv

e 
pr

ef
er

en
ce

 in
hi

rin
g 

pr
om

ot
in

g 
or

 r
et

ai
ni

ng
 to

 e
m

pl
oy

ee
s

w
ith

 S
us

ta
in

ab
le

 s
ki

lls
? 

_y
es

no

9.
 W

ha
t n

ew
 a

re
as

 in
 S

us
ta

in
ab

le
 T

ec
h.

 a
re

em
er

gi
ng

 o
n 

M
au

i

O
th

er
 c

om
m

en
ts

:

`P
i

P
I

'8
to

ll 
1 

51
11

 ii
2

In
 i4

fr
ui

gU
al

gO
"

o
0

0 
0

:
i8

i I
S

FL
r_

-:
 L

L
 a

o'
n

55
1u

on
V

E
R

ill g
; 8

 5
ri

 &
r

.0
1,

1

P
.

n
m

 c
o

to
 0

O
.1

rt
 r

i
:I.

:.
4p

. 0
1-

1)
4

IA
 C

s 
1 

f's
o

Ia
l

..0
1
t

0 
ti 

n 
H

1
P1

0
1.

4.
-1

1

'0
 00

0 
0l'h

H14
. 0

 ta
-

0 
0

0
to

ot
i

5 
C

9 
°l

a
fi

.-
; a

g.
R

. 0
 0

co
 0

a 
0

O
 0

to
 g

o
E

n 
a

0
0

K
'

r4
rt

0 
. x

0 
0

1-
1P

1
0

V
 In

o
).

-
o 

0 
IA

. 0
-

a 
0

o
Fi

 0
 0
1

tC
1

0
O

 0
O

 ta
5

c4
 d

i.
fil

I-
,

0 
0 

M
 P

. 0
 a

)
,..

,
a

P-
1-

,
0

P
t
W

Itt
il

I;
01

0
01

N
.

g2
 F

lo
 6

65
x 

al
O

14
.

1 
o 

to
p_

POPi
et

ro
ll

O
N

 V
°

o
o.

...
to

0 
V

I
0 

ta
-

rt
 0

to
 r

tP.

03 IIN
. 0 0

41
11

I.4 03 La

z 
n

>
Z

co JI
c

g
11

1

z0 0 
g

m
m

cn



BUSINESS REPLY MAIL
FIRST -CLASS MAIL PERMIT NO. 75 KAHULUI HI

POSTAGE WILL BE PAID BY ADDRESSEE

ATTN: DON AINSWORTH
MAUI COMMUNITY COLLEGE
310 W KAAHUMANU AVE
KAHULUI HI 96732-9936

1111111111111.1111111111111111111111111111111111111111

MAUI COMMUNITY COLLEGE

UNIVERSITY OF HAWAII

SUSTAINABLE TECHNOLOGIES

(808)984-3384

NO POSTAGE
NECESSARY

IF MAILED
IN THE

UNITED STATES

:

Maui Community College
310 Kaahumanu Avenue
Kahului, Hawaii 96732

.....-.- ,,.:.L,..,
jUt:2.2'97 ;;4"1. X Z:;

7- . i'4, -.
.ief.'...,:'"I)i --

Al:.

...-... zz_......--

ri;.;,1,:.:.!:..
,..

09 2 7 !.

.itvir\.\\ n., " f rn: 1
-"' t.:;. 3z48;4'

17



U.S. Department of Education
Office of Educational Research and Improvement (OERI)

Educational Resources Information Center (ERIC)

REPRODUCTION RELEASE

I. DOCUMENT IDENTIFICATION:

(Specific Document)

ERIC
TG

Title:
Needs Assessment for Education in Sustainable Technologies in Maui, Hawaii

Author(s): JA Pezzoli and Don Ainsworth

Corporate Source:
University of Hawaii
Maui Community College

Publication Date:
September 1997

II. REPRODUCTION RELEASE:
In order to disseminate as widely as possible timely and significant materials of interest to the educational community, documents announced

in the monthly abstract journal of the ERIC system, Resources in Education (RIE), are usually made available to users in microfiche, reproduced

paper copy, and electronic/optical media, and sold through the ERIC Document Reproduction Service (EDRS) or other ERIC vendors. Credit is

given to the source of each document, and if reproduction release is granted. one of the following notices is affixed to the document.

If permission is granted to reproduce and disseminate the identified document, please CHECK ONE of the following two options and sign at

the bottom of the page.

t
Check here

For Level 1 Release:
Permitting reproduction in
microfiche (4' x 6' fdm) or
other ERIC archival media
(e.g., electronic or optical)
and paper copy.

Sign
here
please

The sample sticker shown below will be

affixed to all Level 1 documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS MATERIAL

HAS BEEN GRANTED BY

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

Level 1

The sample sticker shown below will be
affixed to all Level 2 documents

PERMISSION TO REPRODUCE AND
DISSEMINATE THIS

MATERIAL IN OTHER THAN PAPER
COPY HAS BEEN GRANTED BY

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)

Level 2

Documents will be processed as indicated provided reproduction quality permits. If permission

to reproduce is granted, but neither box is checked, documents will be processed at Level 1.

aZ

Check here
For Level 2 Release:
Permitting reproduction in
microfiche (4' x 6' film) or
other ERIC archival media
(e.g., electronic or optical),
but not in paper copy.

I hereby grant to the Educational Resources Information Center (ERIC) nonexclusive permission toreproduce and disseminate

this document as indicated above. Reproduction from the ERIC microfiche or electronic/optical media by persons other than
ERIC employees and its system contractors requires permission from the copyright holder. Exception is made for non -profit

reproduction by libraries and otherservice agencies to satisfy information needs of educators in response to discrete inquiries.'

NA ss:
Maui Community College
University of Hawaii
310 Kaahumanu Ave.
Kahului, Maui, HI 96732

Pnnted Name/Position/Tide:
JA Pezzoli, Ph.D.
Asst. Dean of Instruction

elephone: FAX:
(808) 984-3290 (808) 244-0862

E- it Address:
Pezzoli@ mccada.
haWaii.edu

Date:
09/24/97



III. DOCUMENT AVAILABILITY INFORMATION (FROM NON-ERIC SOURCE):

If permission to reproduce is not granted to ERIC, or, if you wish ERIC to cite the availability of the document from another source,
please provide the following information regarding the availability of the document. (ERIC will not announce a document unless it is

publicly available, and a dependable source can be specified. Contributors should also be aware that ERIC selection criteria are
significantly more stringent for documents that cannot be made available through EDRS.)

Publisher/Distributor:

Address:

Price:

IV. REFERRAL OF ERIC TO COPYRIGHT/REPRODUCTION RIGHTS HOLDER:

If the right to grant reproduction release is held by someone other than the addressee, please provide the appropriate name and address:

Name:

Address:

V. WHERE TO SEND THIS FORM:

Send this form to the following ERIC Clearinghouse:

Jonathan Kelly

ERIC Clearinghouse for
Community Colleges

3051 Moore Hall
Box 951521

Los Angeles, CA 90095-1521

However, if solicited by the ERIC Facility, or if making an unsolicited contribution to ERIC, return this form (and thedocument being

contributed) to:

(Rev. 3/96/96)

ERIC Contributors
June, 1997


